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About TQ Institute (TI) 

Development History 

智慧革命 

天赋云创立 

2018 

持续研发更新技术 
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才全面发展
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出版「智慧革

命：理论与应

用」 
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About Wisdom Revolution & Talent Cloud Development 

History(1) 

 1996–Dr. Henry Yeh, Dr.Han Chung Chang Justice and Dr. 
Chen Mingji jointly developed "People's Wisdom" and 
"Scientific Development“ 

 1996 - Dr. Chen Mingji established the Talent Cloud Institute 
to continuously study how to use the questionnaire-based 
assessment management system to explain "the whole 
person's wisdom“ 

 1997- Dr. Henry Yeh founded the "Total Quotient Institute" in 
New York, and for the first time published the TQ academic 
theory of talent development, the fourth generation 
revolution: the advent of the era of wisdom revolution 

 The competitive advantage of the 21st century depends 
on "wisdom" 

      R= F(T , t) ---- (Yeh`s equation), definition and   
description are as follows: R: Revolution, F=function, 
T=Critical Technology, t=Time 
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About Wisdom Revolution & Talent Cloud 

Development History(2) 

 2001-Dr. Chen Mingji released the first generation 
talent cloud assessment system and established the 
"Tianfu Cloud Information Technology Research 
Institute" 

 2002-Dr. Zhang Yizhong International Academy of 
Education (I.A.E.) American International 
Baccalaureate / Academician 

 2002-Dr. Ye Tangyu publishes "Wisdom Revolution: 
Theory and Application"; Publisher: Wunan Book 
Publishing; Introduction to Quanren IQ TQ 

 TQ=SQ+(I+E+C+X)Q+PQ+GQ+εQ 
 (Yeh's TQ model) TQ (Total Intelligence) or Triune 

Intelligence, TQ - "Everyone's IQ", because only 
"integration" and "equilibrium" enhance our IQ, 
namely this book The TQ-inspired IQ is the only one 
that has its meaning. 
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About Wisdom Revolution & Talent Cloud 

Development History(3) 
 2004- Entering the Chinese market (research and feedback) 

 2006- passed the European and American regulations for safety 
inspection 

 2011- Awarded by the Ministry of Education as the standard 
configuration plan for the psychological counseling room of 
primary and secondary schools 

 2012-Affirmed by the Chinese Academy of Sciences research 
and appraisal report 

 2016-Dr. Ye Tangyu Become a member of the Board of Directors 
and President of Saint Paul's College (Lawrenceville), University 
of São Paulo 

 2018-Arbited Dr. Zhang Yuzhong, Dr. Chen Mingji is a professor 
at the University of São Paulo 

 2018-Established "International Talent Cloud Information 
Academy (ITQC) " 
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The Saint Paul’s College established the 
「(ITQC) Institute of TQC World Technology」 

 The “Wisdom Revolution & Talent Cloud” 
developed by the professors of Saint 
Paul’s College has solid theoretical 
support and wisdom and brain science. 
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Talent detection is brain TQC detection 

 The brain TQC evaluation system is based on the 
theories of brain science, genetics, embryology, 
psychology, brain neurology, statistics, etc., and the 
psychology, development potential and personality 
characteristics of the personnel with multiple 
intelligences and biological information detection 
technologies. Features are measured objectively and 
scientifically. 

 The research team of Tianyun Cloud Information Science 
Research Institute has developed patented brainwave 
and quantum potential sampling technology. Through the 
research on more than 100 million medical fingertip 
brain biometric scientific data, combined with optical, 
communication and microcomputer technology, the brain 
mental system has been successfully developed. . 
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President / Professor Dr. Henry Yeh 

 Present: Professor, International College, City University of 
Hong Kong ; Principal/Professor, Saint Paul College (Lorensville) 

 Education: Doctor of Management, City University of New 
York ;   Master of Philosophy, New York City Graduate School; 
Master of Business Administration, Grand Brock College, New 
York City;  Master of Engineering, Columbia University; 
Bachelor of Nuclear Engineering, National Tsing Hua University 

 experience: Southwestern University President/Professor ;  
National Taipei University / National Chung Hsing University / 
Da Ye University Associate Professor ;  St. John's University / 
York College, USA / Assistant Professor, Wagner College 

 Book :  Intelligent Management System / Sustainable Strategy 
and Management towards Globalization 

 Wisdom Revolution TQ - Human Fourth Revolution 
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Professor Dr. Kevin Chang 

Current position: 

Professor, University of St. Paul (Lawrenceville) / Vice President 

Professor of St. John's University, Costa Rica 

UNESCO UNESCO professor certificate 

President of Greater China, International Licensing Accreditation Council 
(IPLAC) under the UNESCO (UNESCO) 

Chairman of China Business Development Association 

President, Asia Pacific Branch, iaafm.org.tw, International Finance and 
Management Institute 

Royal College of Education, School of Business Administration 

experience: 
United Nations ICMCI International Registration Management Consultant, 

Chief Consultant, Hong Kong Institute of Business Engineering 

American International Certified Commercial Coach CBC, Business Planner 
CBS 

China Enterprise Management Consulting Association Director and CEO of 
SME Innovation and Development Center 
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Professor Dr.  Hans Chang 

Education: PhD in Higher Education Administration, Derrick 

University, Iowa, USA Master of Business Administration, University 

of Oklahoma, USA 

Academic experience: 

Ming Chuan University International College Professor / Nanhua 

University of Science and Technology / Zhili University of Science 

and Technology Department of Economics Professor / Professor of 

Music Therapy Institute, Chicago Conservatory of Music 

Fellow of the American International Baccalaureate / Fellow of 

the Royal Institute of Management 

Business calendar :------- 

General Manager of China International Development Bank of 

South Africa / General Manager of Taiwan, Canada Niteng 

International Co., Ltd. / General Manager of Taiwan, Anzhen 

International (Stock) Corporation / Chairman of Taiwan Securities 

Research and Development Association / Oxford Corporate 

Management Consultant Chairman of the Board of Directors / CEO 

of the American International Harmony Foundation / Executive 

Director of Asia Global Cloud Electronic Trading Systems Asia / 

Ukrainian - Taiwan Economic and Cultural Representative Office / 

Director 



 Dean of International Talent Cloud Information Academy 
 Executive Director of Zhongke Tianfu Cloud (Beijing) 

Technology Co., Ltd. 
 CEO, Tianzi Mental Development Research and Application 

Center, Institute of Quality Education, China Academy of 
Management Sciences 

 Chief Consultant, Early Childhood Division, Media Technology 
Group 

 President of the Chinese Society for Whole Brain Potential 
Development 

 CEO of Dazhiku International Education Technology Group 

Talent Cloud Brain TQC Evaluation System Invention  

and Founder 

International Talent Cloud Information Academy (ITQC) 

Institute of TQC World Technology 

Dr. Chen Mingji 
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Institute of TQC World Technology 
(ITQC) 

 

Brain TQC assessment 
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Mission, vision, goals 

 Mission: Appropriate, suitable, and applicable. 
Knowing life is like knowing the 
destiny.People do their best, make the best 
use of their products, and flow smoothly. 

 Vision: Help the entire human race and 
activate its potential with the Golden Key for 
your better life. 

 Objective: To base on Taiwan and assist the 
government in expanding the talent cultivation 
program of the 11 countries of the ASEAN. 
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Know yourself and you are the wise man 

 Delphi（英語：Delphic maxims） It is the sacred 
aphorism of the Apollo gods from the Temple of Apollo 
in Delphi, which originated in the sixth century BC 
and is a moral guideline for the Greek family of the 
pre-Socratic era. It contains many ancient Greek 
wisdom and character teachings; the most famous rumor 
is the "Know yourself and you are the wise man" 
engraved on the door of the Temple of Apollo. 
Delphi’s rumors advise people to live a sincere life, 
which is the teaching that Apollo gives to people. 
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项目亮点 

The world's only research and development of  

the hand brain reflux assessment system project 

Non-questionnaire evaluation system industry l 

eader, the test subjects cover all age groups 

In line with national policies and national certification 

Affirmed by expert research 

The only non-questionnaire assessment system  

that enters public schools 

1 
2 

3 
4 
5 
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The biggest difference  

between people 

Brain above the neck 

Found that each child has  

individual differentiation 

Have different personalities 

Different abilities 

Even different ways of learning 

Initiating motivation 
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Company Culture 

Let each user be clear-

minded, knowing and 

doing, harmony and 

happiness 

Mission 
Respect human textuality, 

create outstanding talents, be 

efficient and pragmatic, and 

win with integrity 

Value 
Bring positive energy 

to the world 

Vision 
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Product Features 

01 

4 

Teaching students in 

accordance with their 

aptitude  

(early education, 

kindergarten,  

elementary school,  

junior high school) 

Person's  

instruction  

manual 
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Product Features 

02 

05 

Select department  

(high school, university, 

graduate student) 

Person's  

instruction  

manual 



19 

Product Features 

03 Workplace energy  

(enterprise, individual) 

Person's  

instruction  

manual 
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Product Features 

04 
Interpersonal communication  

(family, parent-child, friend) 

Person's  

instruction  

manual 
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Product Features 

05 

Preventive health care  

(health, middle-aged and  

elderly) 

Person's  

instruction  

manual 



22 

强 

Celebrity case 
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强 

Celebrity case 
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Celebrity case 

强 
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If it is a training institution 

1. Admissions & Renewal 

How to create a demand for newspapers? How to divert the  

students and parents to visit the school? 

2. Teaching quality and creation differentiation 

How to differentiate from the general training school? 

3. Students, parents communicate 

Most of the children's problems come from the family (some  

parents let the fish learn to fly, the eagle learns to swim) 

From blame → considerate children 

4. Staff issues 

5. The risk of new classes 

In line with the market trend? Follow the trend? Or is it the  

ability of school students to be generally lacking? 
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If it is a business 

1. How much do you know about your employees? 

Case: An employee of a partner company who was originally 

responsible for research and development found discomfort after 

half a year. 

2. Who is suitable for marketing, research and development, 

planning? 

3. How is the employee's resistance? 

Is the self-control ability good? Will it conflict with customers? 

4. The supervisor? Good performance management skills are also 

good? 

Raise the wrong person, and hurt the partner to harm the 

organization. 

5. Will the well-trained employees sell the organization? 

Watch out for spending money and raise your opponent. Case: 

Sven Accounting Boy 
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If it is the sales industry 

1. High Sales 

"Recruitment" or "sales agent", the sales agent is the truth, high sales 

can bring high recruitment effect, but the high recruitment number 

may not be the guarantee of high sales. 

2. Really understand customers 

Really understand the customer's personality, characteristics, 

consumer psychology, potential health status? 

3. Improve customer adhesion 

Have a close relationship with the customer's family, from strange to 

trust → from trust to trust 

4. Lifelong Service → Family Sustainability Service 

(1) Increase the average amount of customers spent; 

(2) The same is 100 customers, the customer price is different, the 

income is different. 

(3)How to create new value for old customers? 
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For individuals 

People’s life is always chosen and will go through 

1. Education 

Being educated and educating children 

2. Progression 

Liberal arts and sciences, selection department,  

postgraduate study, study abroad 

3. Interpersonal relationship 

Parent-child, workplace team 

4. Workplace 

Job hunting, transfer to the runway 

5. Health care 

What are the potential conditions of the body,  

which foods can be eaten to prevent 

There are different choices at different stages.  

Do you know where your strengths are? 
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Development 

Currently, Traditional Chinese, 

Simplified Chinese, English, Japanese 

and other national languages have 

been released, and the R&D technical 

team is also about to release the 

Spanish version. 

The talent cloud assessment system 

has been actively promoted and 

promoted in 16 countries including 

the United States, Canada, Singapore, 

India, Indonesia, Japan, Germany, and 

the United Kingdom.。 
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R & D team 

Associate of the Talent Cloud Information Academy,  

Dr. Zhang Yuzhong 

Beijing University ; Dr. Liu Shixiang, 

Associate Professor Tang Yonglong, School of Psychology,  

Southwest University, Chongqing 

Former Vice President of General Wireless Communications,  

Mr. Fu Jikang 

Taiwan Medical Doctor Dr. Zheng Yujie 

And dozens of domain experts, technology research and 

development team 

University of Washington School of Medicine, Neuroscience, Dr. Hu 
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1. Mainly collect the basic average message of brain brain waves, 

the trajectory of the past discharge of the brain and the 

potential difference of the peripheral nerves of the tip of the 

finger, taking the intersection and reflow of the two. 

2. It can measure the degree of signal attenuation from the brain 

to the nerve endings and the total amount of information and 

attenuation from the nerve endings and back to the brain, and 

the type of attenuation signal 

3. Based on 140 million system big data technologies (multiple 

world experts related scientific research results and 

psychological research + a large number of related data) to 

report results 

Detection principle 
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Use unit 

National unit 

Educational unit 



33 In addition, there are more than 2,000 large and small private organizations. 

Use unit 

Foundation 
unit 

Educational institution 

Other related 
units 

辽宁省分公司 

启 明 星 工 程 
VENUS PROJECT 



The evaluation process takes no 

more than 5 minutes on average. 

Fully based on human 

biophysical feedback 

No radiation hazard 

【fast】 

【objective】 【Safety】 

No need to fill in 

any scale 

core advantages 
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Why choose talent cloud 

SOP 20Years 968times 10% 

Standardization and 
systematization of 

assessment 

More than 20 years 
of expensive 

technology that has 
accumulated huge 
amounts of money 

20 years, 968 times, 
once a week, data 
function upgrade 

At least 10% of 
annual turnover is 

used to optimize the 
system and train 

employees 

Exclusive technology Improve 
supporting services 

Easy to learn 
National certification 

The experts and scholars 
in various fields gather 
their own research and 
development according 
to the feedback of the 
subject's body rather 
than the traditional 

questionnaire. 

Produce training videos, 
literature, and articles 

for clients, saving 
customers valuable time 

Learning skills can be 

started in 1-2 days. 

Through the investigation 
and approval of 

authoritative organizations, 
the Ministry of Education 
has listed as a patent and 

certificate for the 
psychological consultation 
of primary and secondary 

schools. 



Testing 

experience 


